3 26 tpaBHs mo 9 wepBHsa 2025 p. HIII kadenpu eKOHOMIKH, aHATITHKH, MOJETIOBAHHA Ta
iH(OopMaIIiHUX TEXHOJIOT1H B O13HECI:

I'puropyk II.M., a.e.H., npog.;

dnxa M.B., n.e.H., npod.;

Jlyk’sinoBa B.B., n1.e.H, mpod.;

IIpockypoBuu O.B., k.e.H, 101I.

npoinum Kypeu migsuiieHHs kBamidikamii ['O IIporpecunbhi
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BIUIMB LI HA
BULLY OCBITY:
BUKJTUKH, Ty

MOXJ/IMBOCTI TA
MAUBYTHIWN LWNAX .

Amutpo YymayeHko
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ChatGPT Weekly Active Users Worldwide

HOMY LA -
PO3MOBA
BAXJIMBA
CAME
3APA3

ChatGPT Weekly Active Users

Q Mowuck BE < B - (th 9 &': Al o Tam . A0

IHCTUTYLLIKHE
PEATYBAHHA

» [lporpamu 3 nigsBuuleHHs obizHaHOCTI
wopao UL

» [lonepepxeHHs npo HaAMipHYy
3anexuicrs Big LI

* [lonepe/pxkeHHs WOA0 aKageMiyHOl
A06poYecHoCTi.

* 3anexuicTsb Big incTpymenTis LI
* PH3UKH ANS KPUTHYHOTO MHCACHHS.

;] :,lu:bpom TpaHcpopMaulis OCBITHLOrO ARTIFICIAL
pouecy. INTELLIGENCE

SPECIAL REPORT
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57,6%

educationa nten

enerate

a class or give a lesson o

43,6%

46,5%

Get inspiration for a school assignment

Q Mowucx

Al USE ROLI

MENTOR Providing
- feedback
KEWUC
YOPTOHCbKOI  mrox  De
ulKo"“ COACH Prompt

metacogmition

TEAMMATE

Increase team

performance

STUDENT

Receive

explanations

SIMULATOR  Deliberate

practice
1001 Accomplish
tasks

= upenn cdu/teaching with-a

Translate t

Detect frauds

PEDAGOGICAL BENEFIT
Frequent feedback improves
leaming outcomes, even if all
advice s not taken
Personalized darect

mstruct s very effective

Opportunities for reflection
and regulation, which

HNProve

CAIMINE OUtCOomes.
Provide alternate viewpoints,
help learming teams function

better

Teaching others 1s a powerful

echmque

Practicing a

nd applying

transfer

Helps students accomplish
more within the same time
frame

LI B AYAUTOPII: IHCTPYMEHTU TA TPAHC®OPMALI

24 4%

20%

ate administrative tasks

PEDAGOGICAL

Not critically

examimng feedback

which may ¢
CITON.

Uneven knowledge
base of Al Se

confabulats

Msks
Tone or style of
coaching may not
match student
ncorrect advice
Confabulation and
“Persor 4
conflicts with other
ubers

Contabulation and

CITors

team m»

argumentation may
derail the bene

teaching

Inappropriate fidelity

Outsc thinking

rather tha rk

RISK

Risks of

% LWesuenko Hatanis
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lecturers
=

HEBU3HAYEHICTb = « || [
CEPEL
BUK/TALAYIB

S

60 |

Percentage within student
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BUABNEHHA LWI: HEHAQIWHWUA IHCTPYMEHT

«He BuxkopucrosyiTe AeTtexkropH LIl Ansa yorocs
BaXJIMBOIo», — Kake aBTopKa 6s0ry “Al
Weirdness” [lxxanenn lleiin. [i BracHa kHura He
NpoMILIa TecT.
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3CYB NAPAAUIMH

i B ¥

Yeni Ouni IIpoexkTHe OuinoBanns
onuTyBaHHs Jaboparopmui HABYAHHS 3a noprdoio

" = o 16:53
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Workplace v b Konoepeuna @ 3xpan (Dmytro Chumachenko) ()
>Tpers npu
OCTYN K AaHHEIM

9

YNPABJIIHHA, ETUKA TA TOTOBHICTb 10
MAWBYTHbLOIO

Rules and

Rules and access
fomiliarity but no but no familiarity:

occess: Inequitable Misuse, ignoring it

Fomilicrity and access but
no rules: Risky, secret use

onal msovation svdney edu au/teachingis sydney / rules access famshar
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Harania MpuHYMA.

MeTa UuX peKoMeHaauii — CTBOPUTW METORNYHY OCHOBY ANA BNPOBAKEHHA Ta pauUioHansHoro

BWKOPWUCTaHHA TEXHONOTIW WTYYHOro IHTeNeKTY B 3aknaaax BULLOI OCBITW. [JOKyMeHT po3pobneHo 3aans
NIATPUMKKX 3aKnanis BULLOI OCBITK B 3a6e3neYveHHi edeKTUBHOro, ETU4MHOro Ta 6e3NeYHOro BUKOPUCTaHHA
cuctem W1 B:

OCBITHEOMY NPOLIEC HayKOBi# Ta iHHOBALIAHIA OiANLHOCTI NPOLEC YNpaBniHHA 3aKNagom BULLOI OCBITH

Ui pekomeHpauii NOKNMKaHi Cnyrysarv npakTHHUM IHCTPYMEHTOM ANfA 3aKNapis BUWOI OCBITW B pO3pobui
MONITUK BMKOPWCTAaHHA cucTeM LI, a TakoX y BNPOBaKeHHI Ta BUKOPWCTaHHI cucTem LUI, Aki aa6eaneyartsb
NiABULLEHHA AKOCTI OCBITW, CTUMYNIOBATUMYTb IHHOBAUIMHICT Y ROCMIMKXEHHAX Ta CNPUATUMYTb CTanomy
PO3BUTKY 3aKNagis BALWOI OCBITH.
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OCHOBHI NPUHUUNMX BiaNOBIAaNIbHOIro BUKOPUCTaHHA cuctem LUI

y\

3aKOHHICTb ‘ apanTUBHICTb

HeponyweHHa AUCKpuMiHauil npudecinHnin NIOACBKUIA KOHTPONb
npo30opicTb i 3po3yminicte eTUYHEe BUKOPUCTAHHA
KOHMIiAeHUinHICTb | 3axmucT y /ﬂpaBOMipHiCTb MeTUn

BignosiganbHicTb cy6cupiapHicTb

B Qo L wB-¢ae

BukopucTtaHHs cuctem LUI B
HayKOBIiN, HAQYKOBO-TEXHIYHIW,
MUCTELbKIA Ta iIHHOBaLINHIN
RiANbHOCTI 3aKnaaiB BULLOI
OCBITU

PeTpocnexTUBHMIA aHania (Nowyk xepen, ix CTUCIUA onuc, if) Wwono

ine# (unn enGopy MeTonis, MeToauK, MeToponorii, 3aco6is ROCNIKEHHA TOW)
Mowyk npotoTunis Ta/a6o avanoris Ans BuHaxoAis (Hanpuknag, ANy nartexTis)

MowWwyK HEOBXIQHNX CTATUCTUYHNX AaHUX, aHaNI3 AaHUX Ta BUIHAYEHHA 3aKOHOMIpHOCTeR
(30kpema, 38'A3kis) y BigData

Axania HOBW3HHK / i/ sipmil i/
rinores, i

Ananis ra/a6o pu3nkis / i i/

ABTOMaTW3aUIA PYTUHHUX 3aBOAHL ANA NIABMUEHHA NPORYKTUBHOCTI HayKosuis,
AKOCTI ikauin

B Qo L wBa=-¢oe
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Harania MpuHuM...

MpaBoBi acnekTun
BUKOpUCTaHHSA LUI
V BULLiN OCBITI

FUELED

BY
BRAVERY'
941. ABTOPCbKE NPaBO NPH BUKOPHCTaHHI cucTem LI "

BIANOBIAHC NO 3aKOHY YKPaikK «Tpo aBTOPCLKE NPABO | CYMIXKHI NPaBa®, HEOPWTIHANbHI OBEKTH, SreHeposan|
KOMIOTEPHOIO NPOTPAMOIO (a CAMe TakuMM OGEKTAMM € MaTepianu, CTBOpeHi LUII), OXOPOHAIOTECA NPABOM
oco6nusoro popy (sui generis)

9.2, 3aXWCT NEPCOHANEHMX [aHKMX Ta KoHgineHUiAHOT inchopmauil npu BukopucTarHi cuctem LI

3axMCT NePCOHaNEHIX AaHMX, MPUBATHICTL Ta NPABO HA HEBTPYYAHHA B OCOGHCTE KMTTA € HE MEHLL BAXKMMBUM
ACNEKTOM NPW BMKOPUCTaHHI LI B 3BO. OAMH 13 KNIOHOBMX NPUHLMNIE — MIMIMI3aLIA OBPOBKA NaHUX — 36ip
NULWE TMX BINOMOCTEN, AKI HEOBXIAHI AN POBOTH CUCTRMM. HaNPUKNAL, AKWO cucTeMy LI BUKOPHCTOBYIOT: AN
aHaniay yCnilWHOCTI CTYAEHTIS, HEMaE NOTPEsK a6epiratin iHOPMALiI0, AKa HE CTOCYETECA OCAITHBOMD NPOUECY,
HANDWKNAN. DaHi NDO XHIO MeaM4HY ICTODIID.

9.3, Inchopmadifiia Geanexka NpW BUKOPHCTaHHI cucTem LI

ORHWM i3 NEPLWMX KPOKIB A0 GE3NEYHOro BNPOBAKEHHA Ta BMKCPWCTAHHA cucTem LI € posposka nonitik
IHPOPMaUIAHOI G3NeKIn Ta YNPaBIIHHA PUSHKAMM 3 METOIO BNPOBAIKEHHA NpOUecis IneHTMIKauli pusnkie,

rpo3 | BPABNMBOCTENM, AK-OT HECAHKUIOHOBAHWA MOCTYN N[O [aHMX CTYNEHTIE YU BUKnamadis, BWTIK
KoHineHUuiRHoT iHthopmauil a6o komnpomeTauin Monenei LWi. BuaxaveHHs npioputetia 3BO ANA ynpaeniHHA
LMMK PU3MKAMW MaE 6a3yBaTCA Ha IXHIF IMOBIDHOCTI Ta NOTEHUIAHNX Hacniakax anA 380,

172
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van Balykin (Coopranmsatop
Oleksii M CoopraHm3aTop)
[ aHm3aTop) f
Sofia Klymchu... (Coopranmsatop) & (7
uerxo Har.. (Coopranusatop) & (2
Yuliia Yuvkovetska
Amurpo B
& = LLlaxHoBCHKMIA
ADMIN
Akitomo Olenka - 4
andr oz
-~
Npwraacnts BraoumTs cBON 38yK

a 17:36
A I TDW 0 B




HaB4YaHHA

University

4 June 2025

£
¥ TORONTO

AK LI 3miHIOE OCBITHI Nporpamum,
neaaroriky Ta NnepcoHanisoBaHe

Oleksandr Romanko, Ph.D.
Associate Director, SS&C Technologies Canada

Adjunct Professor, University of Toronto,
American University Kyiv, Ukrainian Catholic

Board Member, Ukrainian Canadian Congress

Future of Jobs Report 2025

Skills and Jobs

Top 10 fastest growing
skills by 2030

#5 Aland big data
Networks and cybersecurity
Technological lteracy
4 Creative thinking
- @
©

Resilience, flexibility and agility

Curiosity and lifelong learning

Talent management

Analytical thinking

N —

Fastest growing and declining

— jobs by 2030
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&

UNIVERSITY OF

& TORONTO

Business Analytics, Data Science, Al
Industries

Business Analytics drives £ Industries
innovations disrupted by Al

Analytics for Finance, - ’?\J
@

Banking and Investment &

jy Finance and Banking Investment

E-commerce and

Marketing Analytics — | [T Market
B vt i arketing Advertising

=
Hea.lthcare an_d — L}: Healthcare Medicine
Medical Analytics

Customer Analytics, EdTech, Education and EdTech Telecom and Information

Market Research, Operations ™~
and Logistics, IT Rt Automotive and / T Supply Chain and
E=3T  Transportation e D Logistics -

Technology

{ 211
Defense Analytics, _—— D& Defense Tech and Military Operations Research
Unmanned Systems and Al

16:08
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American

AUK Master of Technology Leadership ey
and Artificial Intelligence program e e !. ¢|

Curriculum design ¥ Mapis o

STRATEGIC LEADERSHIP
BUSINESS ANALYTICS
Technology Entrepreneurship

Professional Effectiveness Business Analytics Strategy

Global Leadership and Personal Development Web Enabled Decision Support Systems
Professional English Design of Experiments

Professional Communication Marketing Strategy and Management
Managerial Finance

TECHNOLOGY INNOVATION ARTIFICIAL INTELLIGENCE

Strategic Enterprise Innovation Artificial Intelligence in Business and Management

Strategic Technology Management Statistical Machine Learning

Communicating and Negotiating Across Cultures Natural Language Processing

Global Strategy in a Competitive World Artificial Intelligence-Driven Decision Making
Computational Finance and Risk Analytics
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IMPACT OF CAREER STAGE FOR EDITING WITHAI

Nature 3anutanu 5000 HayKoBLUiB

In many scenarios, respondents’ career stage made little difference to reported Al use,
or opinians an its appropriatenass. However, younger respondents were more in favour
of using Al to edit articles, and more likely to say they had done it

of this behaviour?

What Is your v
W it appropriate

It only appropriate If Dr Bloggs discloses that they used Al

its only appropriate if Dr Bloggs discloses details of the prompts they used

W It not appropriate under any citcumstances
Percentage of respendents
PhD student

R

Early-career

lid-career
ETS—
Advanced-career
EER—
Retired

ar% 35%
38°
ai

20%

200

L ¢ B -

Elicit

ABTOMaTHYHE PE3IOMYBaHHSI, BUTSI
JIAaHMX, BIITTOBI/II HA 3alTMTaHHS Ha
ocHOBI moHaz 127 MitH myOTiKaitiii.

,iLOIIO,\IL]I'll( (l)Op,\i_\'B(ﬂl[ 3aIuTH.

Freemium
Interpyerscs 3 Zotero

https:/felicit.com/

you done this yourself?

W Yes, without disclosing that | used Al B Yes, and | disclosed that | used Al
No, but | would be willing to ® No, and | wouldn't consider it

Percentage of respondents.

PhD student

LS

Early-career

xR

Mid-career
N .

Advanced-career

o [

Retired

o

Parcantages might not sdd 1o 100% awing 1o rounding

hitpss/Awwwnature.comvarticles/d41586-025-01463-8
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YXpAMHCTANT
Yxpawmcxan (pacumpennan)

10661 NEPEKMOUMTL METORb! BEORA, HAXMMTE
xnasuwu WINDOWS + NPOBE.
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10

11

12

13

14

IHAMBIAYaNbHI NIAXOAM ANA HABYAHHA

[lonomora CTyaeHTam 3anexHo Bif NporanuH y 3HaHHAX

THY4KMIA rpadik HaBYAHHA, OPIEHTOBAHMIA Ha CTyAEHTaA

LB @R

Ceccin
3 Bipkpurra 1a ornsp kypey

9 Ak LI BnnuBae Ha BUwWy OCcBITY?

£3 Public talk “LLI 8 3BO"

E9 W Ta akapemiuHa nobpouecHicTb
E3 Ywm inpisHaeTbes ouiHoBaHHs: B epy LWI?

E3 fiki npaeosi acnekTi Bukopuctannus LI B oceiti?

3 LI & oceiTi Ta Haywi: ue no6pe un noraHo?

3 fika ponb LI B cynpoBoai oceiTHLOTO Npouecy?

3 Yomy LUI ue konera, a He iIHCTpYMeHT?

3 fik LWI amiHtoe ocBiTHI NporpaMn, Neparoriky Ta NepcoHanisoBaHe HaBYaHHA?
B3 Yum kopucHuin LI pns HaykoBWx gocnipkeHb?

E3 BipnoeiganbHuit LI B BMLWLNK ocBiTi

3 Public talk "Kynm pyxactbea Ykpaina B chepi LLI?”

3 Workshop “flk BukopucToByBaT NPOMNT-iHXUHIpUHT Ana notpeb oceitn?”

¥ Anapin Nexin

Oata
May 26, 2025 16:00

May 26, 2025 16:30

May 26, 2025 16:30

May 28, 2025 16:00
May 28, 2025 17:00

May 30, 2025 16:00

May 30, 2025 17:00
June 2, 2025 16:00
June 2, 2025 17:00
June 4, 2025 16:00
June 4, 2025 17:00
June 6, 2025 16:00
June 6, 2025 17:00

June 9, 2025 16:00

n 16:04
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Cnikepu

Omutpo Yymauenko, Cooin
Knumuyk

Harang Waxoecbka, Onexcin
MonuaHoBcbkuia, Cepriit
CripeHko

ApTem ApTioxoB
Bonoammmp Kyniniy

Aptem KobpiH, OneHa
Anppietko, lopain PymaHues

Bacunb Tapac

Onecb [loboceeny
Onekciit MiHakoe
OnekcaHop PomaHko
Maeno ManiHivak
Onekciit LWamypatos
Hanwvno Liseok

OnekcaHnpop KpakoBeLbkuin
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NPOrPECUIBHI T Vhpalkw W vxraim

BE TMKUN KYPC
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Npuropyk Naeno
YCTILUHO 33BepLUMB(na) Kypc niasuLeHHA Keanidikauil
«Benukun kypc npo LUl B oceiri»

obcarom 45 roamn, 1.5 kpeautn ECTS
(nepioa NpoxoaXeHHs Kypcy 3 26 TpaeHa No 9 uepeHs)

Borpau @epenc Aannno Ubsok
Jacnoniss. Nlonopa xoooan a0 Chief Al Officer, CEQO WinW/

paam 1O «lporpecuriusis of Excellence mpr Misundou




I I l MiKICTRECTHO W Meicrererso
= oo ‘

| w uvdpouol TDMD¢OOM3HII . O(Il‘l‘:ﬂ FHAYEM
NPOrPECHIbHI /| VHRAIU YRPATHM

BE JTKUN KYPC
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Auxa Mapis
YCMILUHO 3aBepLUMB(na) Kypc niaeuLLeHHA Keanidikawi
«Benukuh kypc npo LI B ocsiTi»

obcarom 45 rogun, 1,5 kpeautn ECTS
(nepion, NPOXOAXXEHHSA Kypcy 3 26 TpaBHa No 9 yepsHs)

Bomau ®epenc Lauuno Lbeok
DEHLK MOB3 KOOPAAHELLIA-0 Chief Al Officer, CEQ WinWin Al Center
paagn O « ?p':-' DOCHMLHIN of Excellence npa Mirundpu
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NPOrPECUNDbHI ——  VKpAMY s

BE JTKUN KYPC
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NMpockypoBu4y OKcaHa
YCMILLHO 3aBepLums(na) kypc nigeneHHA keanidikaul
«Benukun kypc npo LUI B ocsiTi»

obcsrom 45 rogun, 1,5 kpeautn ECTS
(nepiop, NpoxoaXkeHHA Kypcy 3 26 TpaeHa no 9 yepsHs)

Borpan ®epekc Aanuno Ussok
3ackossk, TOROE3 KOOPAHHELIA-D Chief Al Officer, CEQ WinWin Al Center

paou O «lporpecunusin of Excellence npn Meundpu




